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76. However salulary this enactment may be, it will never succeed in providing
dignity and respect Ihat women deserve al the workplace unless and until there is
sftrict adherence to the enforcement regime and a proactive approach by all ihe
Stale and non-State actors. If the working environment continues to remain hostile,
insensitive and unrespensive to the needs of women employees, then the Act wil
remain an empty formality. [ the authorities/managements/employers cannot
assure them a safe and secure work place, they will fear stepping out of their
homes lo make a dignified living and exploit their talent and skills to the hilt. 1t is,
therefore. time for the Uriion Governmerit and the Stale Governments lo take
affirmalive action and make sure {hat the aliruistic object behind enacting the PeSH

Act is achieved in real terms.

0. DIRECTIONS

77.  To fullil the promise that the PoSH Act halds oul to working women all cver
the country, it is deemed appropriate o issue the following directions :

(i The Union of India, all State Governments and Union Termitories are directed
lo undertake a imebound exercise to verify as to whether all the concemed
Ministries, Departments, Governmenl organizations, authorities, Public Sector

Underiakings, institutions, bodies, etc. have constituted ICCs/LCs/ICs, as lhe case
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may be and thal the composition of the said Committees are strictly in terms of the
provisions of the PoSH Act.

(W) It shal be ensured that necessary information regarding the constitution and
composition of the ICCs/LCs/ICs, details of the e-mall IDs and contact numbers of
the designated person(s), the procedure prescribed for submilling an online
complaint, as also the relevant rules, regulations and intemal policies are made
readily avallable on the website of the concemed Autherity/Funclionary/
Organisation/institution/Body, as the case may be. The information furnished shall
also be updated from time to time.

(i) A similar exercise shall be underaken by all the Statutory bodies of
professionals at the Apex level and the Stale level (including those requlaling
doctors, lawyers. architects, chartered accountants, cost accountants, engineers,
bankers and other professionals), by Universities, colleges, Training Cenlres and
educaticnal insfitutions and by government and private hospitals/nursing hames.
(v) Immediale and effective steps shall be taken by the authorities/
managementsiemployers lo familiarize members of the ICCs/LCs/ICs with their
duties and the manner in which an inquiry ought to be conducted on receiving a
complainl of sexual harassment al the werkplace, from the point when the

complaint is recelved, till the inquiry is finally concluded and the Reporl submilted.
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(v The authorities/managementiemployers shall regularly conduct orientation
programmes, warkshops, seminars “and awareness programmes to upskil
members of the ICCSILCS/ICs and lo educate women employses and womer's
groups about the provisions of the Act, the Rules and relevant regulations.

(vi) The National Legal Services Authority(NALSA) and the Stale Legal Services
Authorities(SLSAs) shall develop modules to conduct workshaps and organize
awareness programmes lo  sensitize  authorities/managementsiemployers,
employees and adolescent groups with the provisions of the Act, which shall be
included in their annual calendar,

(i) The National Judicial Academy and the Stale Judicial Academies shall
incude in thelr annual calendars, orientation programmes, seminars and
workshops for capacity building of members of the ICCs/LCs/ICs established in the
High Courts and District Courts and for drafting Standard Operating Procedures
(SOPs) to conduct an inquiry under the Act and Rules.

(viii) A copy of this judgment shall be transmitied lo the Secretaries of all the
Ministries. Government of India wha shall ensure implementation of the directions
by all the concerned Departments, Statutory Authorities, Institutions, Organisalions
gtc. under the control of the respective Ministries. A copy of the judgment shall

also be transmitted to the Chief Secretaries of all the States and Union Temitories
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who shall ensure slrict compliznce of these direclions by all the concemed
Departmentz. It shall be the responsibility of the Secretaries of the Ministries,
Government of India and the Chief Secretaries of every State/Union Territory lo
ensure implementation of the directions issued.

(ix) The Registry of the Supreme Courl of India shall transmil a copy of this
judgment to IHe Director, National Judicial Academy, Member Secretary, NALSA,
Chairperson, Bar Council of India and the Registrar Generals of all the High Courts.
The Registry shall also fransmit a copy of this judgment to the Medical Council of
India, Council of Architeclure. Institute of Chadered Accountants; Institute of
Company Secretaries and the Engineering Council of India for implementing the
directions issued.

(x)  Member-Secrelary, NALSA is requested to transmit a copy of this judgment
to the Member Secretaries of all the State Legal Services Authorities. Similarly, the
Registrar Generals of the State High Courts shall transmit a copy of this judgment
to the Directors of the State Judicial Academies and the Principal District
Judges/Disinct Judges of their respeciive States.

(xi} The Chairperson, Bar Council of India and the Apex Bodies mentioned in
sub-para (ix) above, shall in turn, transmil & copy of this judgment to all the State

Bar Councils and the Stale Level Councils, as the case may be.
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78. The Union of India and all States/UTs are directed to file their affidavits
within eight weeks for reporting compliances. List after eight weeks.
79.  The appeal is allowed on the above terms while leaving the parties lo bear

their own costs. Pending applications, if any, shall stand disposed of.

....................... J.
[A.S. BOPANNA |
iiiii L} i-!l!ivri—!-lllirliJl-
[ HIMA KOHLI |
NEW DELH
MAY 12, 2023
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